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Lampiran 1. Kuesioner Implementasi ISO 45001

INSTRUMEN PENELITIAN
LEMBAR PERMOHONAN KESEDIAAN INFORMAN
“PENERAPAN ISO 45001:2018 TERHADAP PENINGKATAN PRODUKTIVITAS”

Yth. Bapak/Ibu/Saudara
Assalaamu’alaikum warahmatullaahi wabarakaatuh
Salam Sehat Selalu!

Perkenalkan, Saya Anang Novida Harinurdin, mahasiswa Program Teknik Industri
Fakultas Sains, Teknologi dan Kesehatan Universitas Sahid Solo Surakarta. Saat ini saya
sedang menyusun tugas akhir saya sebagai syarat memperoleh gelar sarjana. Penelitian ini
bertujuan untuk mengetahui Penerapan ISO 45001:2018 Terhadap Peningkatan
Produktivitas. Hasil penelitian diharapkan menjadi bahan masukan kepada manajemen di
tempat kerja sehingga dapat membantu meningkatkan produktivitas kerja.

Berkaitan dengan penelitian ini saya membutuhkan informasi dari Bapak / Ibu / Saudara
sebagai data penelitian, saya memohon kesediaannya untuk menjawab kuesioner ini. Semua
jawaban akan sangat membantu dalam menyelesaikan tugas akhir ini. Data yang diberikan akan
dijaga kerahasiaannya dan hanya digunakan untuk keperluan penelitian.

Atas partisipasi, kesediaan dan kerjasamanya, saya ucapkan terimakasih.
Wassalaamu’alaikum warahmatullaahi wabarakaatuh

Hormat Saya,
Peneliti

Anang Novida Harinurdin
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KUESIONER
“PENERAPAN ISO 45001:2018 TERHADAP PENINGKATAN PRODUKTIVITAS”

A. IDENTITAS INFORMAN

Nama

Jabatan

Departemen / Unit Kerja

B. PETUNJUK PENGISIAN
Berikan penilaian terhadap masing masing pertanyaan dibawah ini sesuai dengan

pendapat Anda, dengan memberikan tanda checklist () pada kolom jawaban yang

tersedia.

Keterangan:

SS =5 : Sangat Setuju R =3 : Ragu-ragu STS =1 : Sangat Tidak Setuju
S =4: Setuju TS =2 : Tidak Setuju

C. KUESIONER
BAGIAN 1: Konteks Organisasi
Sub-klausul 4.1 Memahami Organisasi dan konteksnya

1. Saya memahami dengan baik prinsip-prinsip ISO 45001

Opsi Jawaban

SS

S

R

TS

STS

Sub-klausul 4.2 Memahami harapan dan kebutuhan pihak berkepentingan

2. Tim Manajemen memahami dan mendukung implementasi ISO 45001

Opsi Jawaban
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SS

TS

STS

Sub-klausul 4.3 Menentukan lingkup SMK3

3. Pemimpin organisasi menunjukkan komitmen tinggi terhadap K3

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 4.4 SMK3 dan proses nya

4. SMK3 dan prosesnya mendukung keberlanjutan

Opsi

Jawaban

SS

S

R

TS

STS
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BAGIAN 2: Kepemimpinan dan Keterlibatan Pemangku Kepentingan
Sub-klausul 5.1 Kepemimpinan dan komitmen

5. Pemimpin organisasi menunjukkan komitmen terhadap K3

Opsi Jawaban

SS

S

R

TS

STS

Sub-klausul 5.2 Kebijakan K3

6. Kebijakan K3 terintegrasi dengan baik

Opsi Jawaban

SS

S

R

TS

STS

Sub-klausul 5.3 Peran, tanggungjawab dan wewenang

7. Peran dan tanggung jawab dalam K3 sudah jelas

Opsi Jawaban

SS

S
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TS

STS

Sub-klausul 5.4 Konsultasi dan Partisipasi

8. Terdapat konsultasi dan partisipasi aktif terkait K3

Opsi Jawaban

SS

S

R

TS

STS

BAGIAN 3: Perencanaan
Sub-klausul 6.1 Tindakan untuk menangani resiko dan peluang

9. Perencanaan tindakan untuk risiko K3 efektif.

Opsi Jawaban

SS

S

R

TS

STS
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Sub-klausul 6.2 Sasaran K3 dan perencanaan untuk mencapainya

10. Sasaran K3 terencana dengan baik

Opsi Jawaban

SS

S

R

TS

STS

BAGIAN 4: Dukungan
Sub-klausul 7.1 Sumberdaya

11. Sumber daya yang disediakan cukup untuk K3

Opsi Jawaban

SS

S

R

TS

STS

Sub-klausul 7.2 Kompetensi

12. Apakah Kompetensi karyawan dalam K3 sudah memadai.

Opsi Jawaban

SS

S
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TS

STS

Sub-klausul 7.3 Kesadaran

13. Kesadaran karyawan terhadap K3 sangat baik

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 7.4 Komunikasi

14. Komunikasi terkait K3 di organisasi efektif

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 7.5 Informasi terdokumentasi

15. Informasi terdokumentasi untuk K3 jelas
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Opsi

Jawaban

SS

TS

STS

BAGIAN 5: Operasi
Sub-klausul 8.1 Perencanaan dan pengendalian operasi

16. Operasi direncanakan dan dikendalikan dengan baik

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 8.2 Kesiapan dan tanggap darurat

17. Kesiapan dan tanggap darurat K3 terkelola baik

Opsi

Jawaban

SS

S

R

TS
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STS

BAGIAN 6: Evaluasi Kinerja
Sub-klausul 9.1 Pemantauan, pengukuran, analisis dan evaluasi Kinerja

18. Pemantauan dan analisis kinerja K3 rutin dilakukan.

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 9.2 Audit Internal

19. Audit internal K3 dilakukan secara berkala.

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 9.3 Tinjauan Manajemen

20. Tinjauan manajemen untuk K3 rutin dilakukan

Opsi

Jawaban

SS
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TS

STS

BAGIAN 7: Peningkatan

Sub-klausul 10.1 Umum

21. Kegiatan organisasi membantu peningkatan produktivitas

Opsi

Jawaban

SS

S

R

TS

STS

Sub-klausul 10.2 Ketidaksesuaian dan Tindakan perbaikan

22. Ketidaksesuaian ditangani dengan tindakan perbaikan.

Opsi

Jawaban

SS

S

R

TS

STS
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Sub-klausul 10.3 Perbaikan terus-menerus

23. Terdapat upaya perbaikan terus-menerus dalam K3.

Opsi Jawaban

SS

S

R

TS

STS
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Lampiran 2. Rekapitulasi Kuesioner
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ganisasi

inerja

impinan
i
i

katan

ing

bel Kepem

ia
Item untuk variabel Perencanaan

bel

Item untuk variabel Konteks Or;
Item untuk variabel Dukungan
Item untuk variabel Operas
Item untuk variabel Evaluas

Item untuk var

1ng vari

X2 1s/dX2 4

X3 1s/dX3 2

X4 1s/dX4 5

X5 1s/dX5 2

X6 1s/dX6 3

Item untuk variabel Pen

X1 1s/dX1 4
Y1s/dY3

Keterangan kod

R29

R30



Data Responden Sesuai Klausul Standar ISO 45001:2018

Std. Modus
Klausul Mean Deviation (%)
Konteks Organisasi | 4.13-4.30 | 0.651-0.776 | 4 (40%)

Kepemimpinan 4.33 0.661 4 (46.7%)
Perencanaan 4.13-4.30 | 0.651-0.776 | 4 (50%)
Dukungan 4.13 0.776 4 (40%)
Operasi 43 0.651 4 (50%)
Evaluasi Kinerja 4.13 0.776 4 (40%)
Peningkatan 4.13-4.30 | 0.651-0.776 | 4 (50%)
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Ringkasan Uji Validasi dengan korelasi Bivariate Pearson

Variabel Rentang r-hitung de:l(g()glfl;?)ltal Signifikansi
Konteks Organisasi (X1) | 0.600 — 1.000 0.987 0.000
Kepemimpinan (X2) 0.619 — 1.000 0.757 0.000
Perencanaan (X3) 0.600 — 1.000 0.987 0.000
Dukungan (X4) 0.972 — 1.000 0.987 0.000
Operasi (X5) 0.600 — 1.000 0.987 0.000
Evaluasi Kinerja (X6) 0.972 — 1.000 0.987 0.000
Peningkatan (Y) 0.600 — 1.000 0.987 0.000

Uji Reliabilitas
N %
Cases Valid 30 100,0
Excluded® 0 0.0
Total 30 100,0
Reliability
Cronbach'
s Alpha N of ltems
0,993 23
Nilai Reliabilitas
Aspek Nilai
Jumlah Item 23
Jumlah Responden Valid | 30 (100%)
Data Excluded 0 (0%)
Cronbach’s Alpha 0,993
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Lampiran 4. ISO 45001:2018 Cheklist Gap Analysis

ISO 45001:2018 Checklist

Company:

Department:

Campleted by Date completed

4, Context of the organisation

4.1 Understanding the organisation and its context

g2 |n your

sysiem

verification

Have you detarmined mdtemal and internal issues that are
relevant o your purpese and your strategic direction and Yes/No
that alfect your ability to achieve the Intended outcomes of
your Occupational Health and Safety Management System ?
How do yeu monitor and review information about these 7
Yes/No
external and intermal issues?

Additenal Motes:

4.2 Understanding the needs and expectations of workers and other interested parties

SRR : Reference in your AL 2 Area of
1-201% Requircments verification AR R
systoem concem:s

Have you determined the following: =
a) the mterssted parties in addition to workers that are 4
relevant to the Occupational Health and Safety Yas/No
Managernent System? o . _aP
b) the neads and expectation: of thase interested parties
Lhat are refevant to the Occupational Health and Satety Yeo/No
 Management System ?
¢) which of these needs and expectations are, or could s e
become (egal requirements and other roquirements ? !
Howy da you moniter and review mfurmation about these
interested gamies and their relpvant needs and Yes/Ne
pxpectations®
| Additional Notes:

|
|

4.3 Determining the scope of the OH&S management system

A Reference in your p Area of
ISO 45001:2018 Requirements = J verification 7

system concern?

43 Have you determined the boundaras and applicability of the Yes/No
OH&S management system to establish your scope? =
when determining the scope of the OH&S management system how did you consider:

-eg:-. the extemal and internal issues referred to inad. 17 Yes/No

b the rcqu-'ements of relevant mterested parties reforred Yes/No
toind.2r -

- i - 1

¢l take Into sccount the planned or performed waork YesNo

related sctivities? ) .
| 15 the scope awallable as documented informatian? YesfNo |

Additional Notes ) |

4.4 OH&S Management

Area of

Reference in your Auditor

Clausa IS0 A5001:2018 Reguirements ! z
System verification

conCErny

Have you Implemented and have the system In place to
maéntain and contnually imgeeve your OHES management
system, induding the processes noeded and their
interactions, in accordance with the requirements of 150

i 450017
Additional Notes:

Yes/No
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5. Leadership
5.1 Leadership and commitment

S ar : arence in your :
D01:2018 Requirements ’ werification

a) taking overall responsibility and accountabllity for the | |
prevention of work related injury and ill health, as well Yes/No
35 the provision of safe and healthy workplaces and
activities?
| b} ensuring that tha OH&S palicy and related OHES
abjectives are established for the OH&S management ves/No
system and are compatible with the strategic direction
of thg crganization?

¢l ensuring the integration of the OH&S management

systam requirements into the organization's busmess Yes/Mo
processes?
{ ae
d)  ensuring that the resources needed for the OH&S Yes/No

management system are available? -~
&) communcating the importance of elfective OH&S

management and of conforming to the OHES Yes/No
51 | management systern requirements? =

) enswring that the OHE&S management system achieves
3 Yes/No
its intenced outcomes?

gl directing and supporting workers to contribute o the Yes/No
effective 1ess of the OH&S management system?

| h}  ensuring and pramoting continual improverment? Yes/ho

i) supporting other relevant management roles to I

demonstrate thelr [eadership as it applies to their areas I Yes/No

of respansibility ?
i1 developing, leading and promoting a culture in the

organisatian that supports the intended outcomes of e Na
the OH& 3 management system?
kj protecting workers from reprisals when reparting Ves/Ho

Incldants, hazards, risks and opportunities?
I|  ensuring the arganisation establishes and implements &

process{es| far consuitation and participation of Yes/Na
workers?
m) supporting the establishment and functioning of health Yas/No

and safasy committee? |
_;}dditinml notes:

5.2 OH&S Policy

Reference in your

IS0 45001: 2018 Reguirements

System

Have top maragement established, implemented and maintained a OH&S policy that:

al  includes a commitment to provide safe and healthy
working conditions for the prevantion of wark related
injury and ill health and is appropriate to the purpose, Yes/No
sive and context of the organisation and to the specific
nature of its OH&S risks and opportunities?

b| provides a framework for setting OHR&S objectives? Yes/No

£) incluges a commitment to fulfil legal requirements and Yes/No

5.2 other requirements?

d)] Includes & mm!’mtment to eliminate hazards and Yes/No
reduce DHE&S risks?

@) includes commitment to continual imprevement of the Yes/No
DHE&ES mar 14 it svstem?

fl  incledas a commitment to consultatian and
participation of workers, and , whera they exist workers Yes/No
representativa?

Is the OH&S poficy Yes/No |
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available as decumented information
communicated within the arganisation
avalable 1o imerasted pacties

relevant and appropriate?

Additional Notes:

5.3 Organisational roles, responsibilities and authorities

Clause

12018 Requirements

FERCE in your

verification
2

Does top mansgement ensura that the responsibilities and
authorities for relevant roles within the OH&S mamagement
systemn are assigned, available as decumented information, Yeiu/No
communicated and understood at all levels within the
arganization?
5.3 Do workers assume responsibility for those aspects of the Yes/No
’ OHE&S manag2ment system for which thay have cantrol ?
Has top management assigned the responsibdity and autherity for: .
3] ensurngthat the OH&S management system conforms Yes/No
ta the reguerements of 1S0 450017
bl reporting on the performance of the OH&S Yes/No
management system to top management?
Additional Notes;
5.4 Consultation and of workers
Has yeur arganisation established, iImplementad and
malintained a process |==) for consultation and participation
of workers at all applicable levels and functions, and whera Yes/No
they exist, workers representatives, in the develapment,
parformance avaluation and actions for impravament of the
OHA&S system?
_Does the organisation:
a. pravide machanisms, time, training and resaurces
" Yes/No
necazsary far eonsultation and participation?
b. pravide timely access to clear, understandable and
relevant nformation about the 05&H management Yes/No
system ?
¢, detarmine and remove obstackes or barriers to
participarion and minimise these that cannot be Yes/Na
removed?
d. emphasize the consultation of non-managerial warkers
on the fodlowing:
1. determining the needs and expectations of
54 Inte-ested parties?
2. establishing the OHES policy?
1. assigning organisational robes, responsibilities and
authorities, as applicable?
4. determining haw to fulfil legal and othar
reguirements? Yas/Na
5 establish and plan 10 achieve DHE&S objectives?
6. determining appéicable controls for outsourcing,
procurement and contractors?
7. determining what needs to be monitored,
measured and evaluated?
8. plarning. establishing, implementing and
maintaining an audit programme?
9, ensuring continual Improvement? .
5. emphasize participation of non-managerial workers in
the following:
1.  determining the mechanisms for their consultation Yes/Mo
and participation?
2, ideritying hazards and assessing risks and
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oppartunitios?

3. determining actions to ekminate hazards and
reduce OH&S risks?

4. determining competence requirements, training
reeds, training and evaluating training?

5. determining what needs to be communicated and
haws it is to be dona?

6. determining control measures and their effective
implementation and use?

7. investing incidents and nonconformities and
determine corrective action?

Additional Notes: J

6. Planning
6.1 Actions to address risks and opportunities
6.1.1 General

Reference in your Area of
verification

ISO 45001:2018 Reguirements

conoern?

g ]
When planning for the OH&S management system, have you considered the issues referred to in 4.1 and the
requirements referred to in 4,2 and 4.3 and determined the risks and opportunities that need to be addressed to:

8] give assurance that the OHES management system can Yas/No
achieve i's intended outcomes? L

bl prevant, or reduce, undesirad effects? k Yos/Mo

¢l achieve continual impravement? Yes/Mo

When determining the risks and oppartunities for the OH&S
management system and its intended outcome has the
arganisation taken inte account:

®  hazerds Yes/No

¢ OH&S risks and other risks

¢ (OHE&S opportunities and other epportunities
611 *  Legal and other requirements? 1 o
Has your arganization In 115 planning process determined
and assessed the risks and opportunities relevant to the

Iintended gutcames of the OH&S system assoclated with Yes/No
planned changes permanant or temparary before the
change is implemented? s
Daes your organization maintain documented informaticon
on:
e risks and opportunities?
Yes/MNo

s the process and actions needed to determine and
address its risks and oppartunities to the extent
necessary to have confidence that they are carvied
out 2= pl d?

Additional Notes:

6.1.2 Hazards identification and assessment of risks and opportunities

6.1.2.1 Hazard identification

Referance in your - Area of
verification <
systam CONCRrn s

Clause IS0 45001:2018 Reguirements

Has the organksation estahlished, implemented and maintained a processis) for hazard identdfication that is ongoing
and proactive? Do the processes take into sccount, but not be limsted to: -
a)  how work is organised, sacial factors(including |
workload . wark hours, victimization, harassment and YesfNo
budlying) beadership and the culture of the
6121 Dr;amsﬂ:_;un?
bl routing and non-routing activities and situations,
inclisdng hazards arising fram.
1. Infrastructurs, equipment, materials, substances
and the physical conditions of the workplace?
2. product and service design, research,

Yed/No
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deweicgment, testing, production, assembly,
corstruction, serviee delivery, maintenance and
dispasal?

3. human factors?

4. how work is performed?

c) pastrelevant incidants, internal or external to the Yes/No
organisatian, including emergencies, and there causes?
d} potentia emergency stuathons? Yes/Mo

e] people, including consdaration off:

1. those with access to the workplace and their
activties, including workers, contractors, wisitors
and other persons? Yes/No

2, those In tha vicinity of tha workplace whe can be s
affected by the activities of the organisation?

3. workers at & location not under the direct control
of t1e organisation?

fi  other issues, including consideration of:

1. the design of work areas, processes, installations,
machinery/equipment, operating procedures and
wark organisation, including their adaptation to
the needs and capabilities of the workers
involved?

2. situstions occurring in the vicinity of the workplace Yaus/No
cauted by work-related activities uncer the control
aof the organisation?

3. Situations not controlled by the organication and
accurring in the vicinity of the workplace that can
cause injury and il health to peesons in the
wor<place?

gl actual or proposed changes in organisation, operations,
processes, activities and the OH&S management Yes/No
systern? =

h} changes n knowledge of, and infarmation about, Yes/No
hazards? -~

Additional Notes: N

6.1.2.2 Assessment of OHES risks and other risks to the OH&S management stem

Reference in your Area of
verification

50 45001:2018 Requirements

system concarn?

Has the orgamisation established implemented and maintained 3 process to:
a)  assess OMES risks from the identified hazards, while

taking into account the effectiveness of existing Yes/No
cantrals? s —
b}  determire and assess the other risks related to the
establishanent, imglementation, operation and Yes/No
6121 maintenance of the OHES management system?
Has the argan sation’s methodologies and oriterla for the
assassment of OH&S risks been defined with respect ta the Yes/No

scape, nature and timing to ensure they are proactive rather
than reactive and are used in 3 systematic way 7

Does the organisation maintain and retain documented Yes/No
information on the methodologies and criteria?

Additional Notes:

ppportunities and other opportunities far the OHES management system

Reference in your g Area of
verification

6.1.2.3 Assessment of OH&S

Clause 150 45001:2018 Requiremants

system concern?

Have the organisation pstablished, implemented and maintained processes fo assess:
al  OHLS opasrtunities to enhance OHES perfermance,
6123 while taking into account planned changes to the Yes/No
arganisat on, its palicies, its processes and (ts activities
w -
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[’ 1. oppartunities to adapt wark, work organisaticn
and work environment 1o workers?
2. Opportunities to eliminate hazards and reduce
OHES risks?
bl Other opportunitias for impreving the CHES system? Yes/No

‘ Additional Notes:

al requirements and other requirements

Reference in your Area of
verification

6.1.3 Determination of leg

COause 150 45001:2018 Reguirements

gystem concesrnd

Has the arganisation established, implementad and maintainaed processes to:

a| determine and have access to up to date legal
requiremnents and other requirements th;t_are. Yes/ Mo
apalicable to the hazards, OH&S risks and OH&S a
managemeant system? —.k

bl determine how these legal requirements and other | |
reguirernents apply to the organisation and what needs Yes/MNo

613 to be communicated? )

¢} take legal and other requrements into account when

establisking implementing, malntasning and continually Yes/Mo
improvirg its OHES managament systam?
Does the organisation maintain and retain infarmation on its Yes/No
| fegal and other reguirements? = =
How dees the arganisation ensura its legal requirements are YesiNo

up to date and reflect any changes? e

Additional Notes:

6.1.4 Planning Action

o SN " Reference in your Areaof
SO 450012018 Requirem ents verification L
concarnf

'.'I'LTI.'"'I"

Daes the arganisations plan includs: |
a) Actions to address these risks and opportunities, |
address legai and ather reguirgments and prepare fow Yas/MNo
and resp and to emergency stuations? |
b)  How 10 Integrate and implement the actions into its
DH&S management systen processes or other business
14 processes?
Has the orgamisation taken into account the hierarchy of
contrals and outputs and cutputs from OHLS management Yer/No
systemn when planning tg 1ake action? : |
Does the organisation take into accaunt best practice,
technolopical options and financial, operational and business
requirements when planning its actions?

Yag/No

Yes/No

Additional Notes:

6.2 OH&S objectives and planning to achieve them

Reference in your

ISO 45001:2018 Requirements verification
system
Has your organization established DHES objectives at
relevant funcEons, levels that are needed to maintain and Ticn Yes/Na
continually imipeove the OHES management system?
Are the OHE&S objectives: i
&34 a) consistert with the OHE&S policy? Yes/No
; #) measurabla ar capable of parformance evaluation? Yes/No
¢l take into account applicable requiremants, the results
of the assessment of risks and opportunities and the Yos/Na
results of consultation with worker and workers
rapreseniatives?
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I df  ronitoned? Yos/o |
e} commusicated? Yas/No
] updated as sppropriste? | Yes{ho
Do you maintain and retaln documented Information on the Ves/No
OHES objectives?
When planning how to achieve your OHR&S objectives, has your organization determined:
a)  What will ke done? | Yes/Ho
“b)  What resources will be required? Yes/No
¢l Wélso will be responsible? Yes/No
dl  ‘Wwhen it will b2 completed? Ll Yes/Ne
6.2.2 g) How the results will be evaluated including indicaters i
. Yes/No
for monitoring ?
fl  How the actions to achieve OHE&S abjectives will be Yas /Mo
integrated into the organisations business procasses? i
Do you maintain and retain documented information on the Yes/No
DHES plans? I
[ Additional Notes: -

7. Support

7.1 Resources

Reference n your e i Area of
ause IS0 45001:2018 Reguirements : varification
systom

concesn?

Has your orgenization determined and provided the
71 l resources needed for the establishment, implemeantation,

maintenance and cantinual improvement of the OHES
management system?

Additional Notes:

7.2 Competence

Referenca in your Area of

Clause IS0 45001:201E Reguirements weritication y
system concemy?

Has your orgamization: -
#| determired the necessary competence of workers that

affects the performance and effectivensss of the OHES | YeiiKa
managerment system? !

b] ensured-hat these workers are comaetent lincluding
the ability to identify hazards)on the basis of YesfNa

R appropriate education, training, or experlence?

¢} where applicalde, taken actions to acquire and maintain

the necessary competence, ang evaluatad the fasiNo
effectiveness of the actians taken?

dl retained appropriste documented information as Yes/No
avidenca of competence?

Additional Notes:

7.3 Awareness

Referencs in your o i Area of

150 45001:2018 Reguirements verification :
systam CONTErM

How does the organization ensure that workers are aware of: .

a3l the OHES and Dbueclwes policy? Yes/No

b thew comribution to the effectiveness of the OHAS
systam inchading the benefits of improved OH&S Yes/No
performance?

73 ¢} the implications of not conferming w the OH&S Yes/No

managentent system requirements? ol

d] Incidents and the outcomes of investigations that are oo
retevant 1o themye

e)  hazards, DH&S risks and actions dgatermined that are Yes/No
reheyant 1o themny

97



f) the abikly 1o remaove themselves from work situations
that they consider present an imminent and serious
danger 10 thair life or health, as well as the Yas No
arrangaments for protecting them from undus
condeguences lor doing so?

Additional Notes:

7.4 Communication

7.4.1 General
| Reference (n your Area of

Clause IS0 45001:2018 Reguirements verification

system concern?
Heow have you determined the internal and external communications relevant to the OHES managamant systam,
including:
al _ Onwhat itwill communicate? | [ ¥ | Yes/Na
bl  when o communicate? Yai/MNo

ol with wham to communicate
1. Intesnally among the various kevels and functians
of the arganisation? Yos /Mo
2. Amang contractors and visitors to the workplace?
3. Amang other Interested parties?

d)  how to communicate? Yes/No
How does the arganisation take inte sccount diversity
7.4.1 (Gender, language, culture, literacy, disability) aspects when Yes/No
| considering communication needs? et
How are tha views of interested parties considered in Yes/No

establishing communication processes?
In establishing communication processes has legal and othes

requirements been taken Into account and that the Yag/Ma
information j2 consistant with ether information generated

from the system and reliable? |

Vibio responds ta relevant comamunicaions on its OH&S Yes/No
management system? | 8

In what form s documented infermation etained as Yes/No

evidence of communications?
Additional Notes:

7.4.3 Internal communlcation

Referenca in your Area of

verification

Clause ISO 45001:2018 Requivements system R

Has the organisation ensured that:
al  Internally communicated information is relevant to the
OHES management system among various kevels and Yes/No
7.4.2 functiens of the organisaten. Does it include changes
to the OHES management system? N =
n)  Waorkers are able to contribute to continual YesNo
improvemnant ? 1 —

| Additional Notes:

7.4.3 External communication

Reference in your Area of

verification
system concarns
IHas the company got an external communicalion process? Yes/No
[ How does external communication of OH&S infarmation Yes/No

! take intn account legal and other reguirements?

Clause ISD 45001:2018 Reqguirements

Additianal Notes

7.5 Documented information

Reference in your - Area of
verification

T 150 45001 2018 Reaulrements q B
Clawise IS0 45001 :2018 Requireman system concern?

Does your arganization’s OH&S management systern inchude:
a}  documented information réquired by 150450017 | | fes/No

151
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B) docurmented information determingd by the
organization as baing macessary for the effectivensss of Yes/No
the OHE&S management system? =
Whan creativg and updating documented information, how does your organization ensure appropriate.
a) identification and description (e.g. a title, date, author,
Yes/No
or reference number}?
s b) format{e.g language, software versian, graphics) and Yes/No
miedia |e g paper, electronic)?
¢) review avd approval for suitability and adequacy? YesfNa
How do you ensure documentad information required by your DHES managerment system and by 15045001 is
hﬂntmlled ta snsure: *
55 | itis available and suitable for use, where and when it is Yes/No
needed?
b) itis adeguately protected {a.g. from loss of
N Yas/No
confidentiality, improper use, or lass of intesrity)?
For the control of documented information, how dees your organization address the following activities, as
appiicable:
a)  distribution, access, retrieval and use? Yes/No
b} storage and preservation, including preservation of Y
: 25 /No
15312 leghility”
¢) control af changes (e g. version controlj? < Yes/No
dl retention and disposition? B Yes/No
Howr da you ensure decumented information of external Yes/No
orign Is Identified and contralled ?
Additional Notes: Y
8. Operation

8.1 Operational planning and control
8.1.1 General

References in your

IS0 45001:2018 Requirements varification

system

Does your arganization plan, implement and control the processes [see 4.4) needed to meet the raquirements
OH&S management system and Lo implement the actions determined in Clause 6 by: d
a] establiching criteria for the processes? Yes/No
bl implementing contrel of the processes in accardance Yes/No
with the eritesia?

t} maintaining and keeping documented infarmation to

811 the extent necessary to have confidence that processes Yes/No

o ara being carried out as planned?
d] adapting to workers? Yes/No
How does your organization coordinate the rebevant parts of
OH&S management system with other organisations in Yes/Mo
mdti-amployer situations?
How does your organization ensure that autsourced Y.
es/Mo
pracesses are controbled (see 8.4|7
Additional Notes:

8.1.2 Eliminating hazards and reducing OM&S risks

Reference in your Area of

verification

Clause IS0 45001:2018 Reguirements S
system CONCEr ¢

| Has the arganisation established, implemented and maintained processes for the elimination of hazards and

reduction of OHES risks using the following hierarchy of controls:
a] eliminate the hazard? ' YesiNo

5.3 b} substitute with If_-ss hazardous process, nperations, Yes/No

materials or equipment?
¢l use engineering controls and recrganisation of work? Yes/No
d]  use sdrministration cantrols, including training? Yes/No
#] use adeguate personal protective equipment? Yes/No
Agditional Notes:
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8.1.3 Management of change

Reference Imyour TR ol

Clause 50 45001:2018 Requirements verification ;
Fystem coneermse
Has the orgarisatien established processes for the implementation and contral of planned temparary and
parmanent canges that impact performance including:
a)  new products, services and processes, or changes to
exsting products, services and processes, incliding:
= worsplace locations and surroundings?
*  WOrking crganisation Yes/Ne
s working conditions?
= Equ pment?

813 » word force?
b} changes ta legal reguirements and other requirements? Yes/Na
' ¢} changes to knowledge or Information abaut hazards Yes/Na
and CHES risks?
_d}  developrents in Knowledge and technology? Yes/ Mo
Does tha organisation raview the consequences of
unintended changes, taking action to mitgate any adverse Yas/Mo

effects, as nezessary? .
Additional Notes:

8.1.4 Procurement

: - | ErCe fn your Arca of
) 450012018 Reqguirement J wverification )

concerny

Has the orgarisation established, implemented and
maintained processes 1O control the procurement of Ves/No
products and services inorder to ensure their conformity to
its OH&S maragement systam?

Daes the organisation coordinate its procurement processes with its confractors, in order to identify hazards and
assess and control the OHES risks arlsing from:
a) the contractors’ activities and opérations that
2 Yes/No
B irngact the organicsation? .
) the organisation's activities and operations that Yesiiio
impact the contractors workers? -
’ c] the contractors’ activities and operations that
8342 imgact ather interested partics in the workplace? yebia
| How does the organisation ensure that the regurgments of

| its OH&S maragement system are met by contractors and Yas Mo
their workers?
[oes the argenisations procurement processes define and
apply occupational health and safety criterla for the Yes/MNa
- selection of contractors?
Heover does the organisation ensure cutsourced functions and Yes/No

processes are controlled?

[Does the organisation ensura that its cutsowrcing
arrangements are corsistent with legal reguirements and Yes/No
8143 | other reguirements and with achieving the intended
cutcomes of she OHES management system?
Has the type and degrae of control to be applied to these
functions ard processes been defined within the OH&S Yes/No
) managernent system?
Additional Notes:
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8.2 Emergency preparation and response

Clause IS0 45001:2018 Requiremeants

potential emargency situations identified in 6.1.2.1 and do they Include:

Has the organisation established | implemented and mairtained the pracesses needed to prepare for and respond 1o

8] establis%ing a planned respanse to amargancy

situations including provision of first aid? __| FapaR
b) providirg training for the planned response? fes/No
<l perltx?c ally tasting and exercising the planned resgonsa Yes/No
capability?
dl  evaluating performance and as necessary, revising the
planned response, including after testing and in
Yes/No
particular after the occurrence of an emesgency
82 situation? L
) e} communicating and providing relevant information to Yes/No
all workers on their duties and responsibilities? N
fi  commurnicating relevant infermation to contractors,
VISItOrs, BMergency response services, government Yes/Na
autharities, and as appropriate kecal community?
g)  taking info account the needs and capabilities of all
relevant interested parties and ensuring their Yes/No
involvement, as appropriata, In the development of the
planned response?
Has the organisation maintained documented infarmation
on the process and on the plans for responding 1o potential Yes/Mo
emergency snuations?
Additional Notes: .

9. Performance evaluation
9.1 Menitoring, measurement, analysis and evaluation
9.1.1 General

Reference in your

IS0 450012018 Requirements
system

parfarmance svaluation. How does your organization determine

VERIFICATION

concern?

The organisation shall establish, implement and maintaln processes for menitaring, measurement analysis and

4)  What needs tp be monitared and measurad:
1. the extest towhich legal requirements and other
requirements are met?

measurement, analysis and perfermance evaluation and
maintenance, calibration or verification of measuring
equipment?

2. s activities and oparatians related to (dentified ¥es/No
hazards, risks, and opportunities?
3. progress towards achieving OH&S objective?
4, effectiveness of operational and other controls?
B) the metkods for manitoring, measurement, analysis
and performance evaluation needed to ensure valid Yos/No
results?
¢] the criteria agamst which the arganisation will evaluate
its OH&S performancea?
311 - :
d)  when the mondtoring and measuring shall be Yes/No
performad?
e} when tha results from monitaring and measurement Yes/No
| shall be enalysed and evaluated and communicated?
How does your organization evaluate the performance and Yes/No
the affectiversess of the OHRS management system?
Howe does the organisation ensure that monitoring and
measuring eq dipment is calibrated or vesified as applicable, Yes/No
and used and ined &t appropriate?
In what form does your organization retain appropriate
documented information as evidence of the manitaring,
Yes/No

Additional Notes;
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9.1.2 Evaluation of compliance

Reference in your

Clause SO 450012018 R resments 4 VERIFICATION
system

Hove does yous organization establish implemeant and
maintain proesses for evaluating compliance with legat and Yeg/Mo
othar requiremants?
Does the eva wation include
| a)  determining the fr-equen-:y and method|s) for the :
. £ Yes/No
912 evaluation of compliance?
b) evaluate compliance and take action if needed? Vet N
c)  maintaining knowledge and understanding of its I
compliance status with legal requiramants and other Yes/No
. requirements?
d} retsning documented information of the compliance
: Yes/He
gualuation results?
iedditional Notes: ) -

9.2 Internal audit
9.2.1 General

Reference in your Area of

VERIFICATION

IS0 45001:2018 Requirements !
Sy SR concam?

Ooes your arganization canduct internal audits at planned intervals to provide information on whether the OHES
MANAEEMEnt system:

a) Conforms te:
L the organization’s own requirements for its OH&S
4.1 management system, including policy and Yeg/No
objectives?
2. the requirements of this International Standard? m—i
| b) s effecti vely implemented and maintained? Yes/No

additional Notes:

g,2.2 Internal audit programmae

Reference in youl Area of

ISO 45001:2018 Requiraments VERIFICATION -
'-‘f':fl' m concerns

Daes your of ganization:

a) plan, astablish, implement and maintain #n sudt
programme{s) including the frequency, methads,
respongilities, planning requirements and reparting, Yes/No
which shall take into consgideration the importance of
the procasses concerned, and the results of previous

audits?
6] define the audit criteria and scope for each audit? Yes/No
¢] select auditors and conduct audits to ensure oheectivity Yes/No
5

83D I and the anpartiakty of the audit process?

d)  ensure that the results of the audits are repoated 1o
relevant management, ensure results of intermal audits YesiNo
are reported to warkers snd where they exist, workers
representatives, and other relevant interested parties?

&)  take actan to address nonconformity and continually

improve its OH&S audit programme and the audit Yes/No
results?
) retain decumented information as evidence of the
Yes/Na

implementation of the audit programme and the awdit
rosults?
Additicnal Notes:
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9.3 Management review

Referance i your

VERIFICATION

Area of

COMCen ¢

9.3

('} stam

150 45001 requires “Toa management shall reviaw the

organzation’s OHAS management system. at plannad Yas/No

intervals, to ansure Its continuing suitability, adequacy,

effecuveness”, What format does this review|s) take?

Is your orgarizations management review planned and carried out taking into cansideration:

a)  The stat as of actions from previous management i Yes/No

revigwsy ==

h) Changes in esxternal and internal Issues that are

rebayant to the OH&S management system including:

1 Needs and expectations of interasted parties? Yes/No
2. Legal requirements and other requirements?

3. Risks and opportunities? -

£} The extent to which OH&S policy and objactives have Yes/Na

been met?

d] Information on the CH&S performance, Including

1. Incidents nonconformities and corrective actions
and continual Improvemeant?

1. Moenitodng and measurement results?

3, Agsults of evalustion of coropliance with legal Yes/No
requirements ather requirements?

4. Dudit results?

5. Coisultation and participation of werkers?

6. Bisks and ppportunities ?

e) Adequacy of resources for maintaining an effective Yes/No
OHAS system?

f)  Ralevant communication with interested parties? Yes/No
| gl Oppariusities for continual Imprevament? - Yes/No
| Do the autpurss of the management review mclude decisions and actions refated to:

"o The continuing suitabitity, sdequacy, and effectivonass I N
in achiewing the intended outcomes? 1

»  Continusl improvement opportunities? Yes/Ne

= Any need for changes to the OH&S management Yes/No

system?

»  Resource needs? Yes/No

s fActions neaded? ) Yes/Na

«  Opportunities te lmprave integration of the OHES Yos/Na

system with other businass processes?
B Any implications for the strategic diraction of the Yes/No
organsacion?

How are the relevant outputs from management review

communicated to workers and where they exist warkers Yes/No

representatives?

“In what form does your crganization retaln documented

infarmation 2< evidance of the results of management Yes/No

rEviaws?

Additional Notes:

10, Improvement
10,1 General

Clause

| 150 45001:2018 Requiréments

How do you determine and select opportundies for
impm\-emﬂ_ﬂtand implament any necessary actions to
achieve intended outcames of your CHES managameant
system?

Reference in yaur

syslem

VERIHCATION

Area of

concam?

Yes/No

Additional Notes:
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10.2 Incident, noncenformity and corrective action

Area of

Reference In your
150 §5001 8 Requirements ' VERIFICATION

system cancern?

When an incident or nanconformity orcurs, how does your organization;
a) Reactn atirmely mannes 1o the incident or
noncenfzemity and, as applicable Yes/No
1) Take ection 1o control and carrpct it?
2) Deal with the conseguences? L
bl Evaluate, with the participation of workers and the
imvolvemant of other relevant interested parties, the
need for corrective action to eliminate the root cause{s|
of tha Inzident or nonconformity, in order that it does
nat recu” or occur elsewhere, by:
] mwest gating the Incident or reviawing the Yas/Na
nencanformity?
2| determining the causes of the incident or
nanconfarmity?
3) determining i simi#ar incidents have oocurrad, i
nonconformities exst, or if could patertially ogeur? ks
o) review edsting assessments of OH&S risks and other ; Viabli
risks, &5 appropriate? = )
dl determine and implement any action needed, including

=
10.2. corrective sction, inaccordance with the hiesarchy of Ves{No
tontrols and the management of change? :
@) assess OHRS risks and that relats ta new or chengad ik
hazards, prior to taking acticn? = L
fl revlew the effectiveness of any action taken, including 3
Yes /N
cofrective action?
: f
gl make changes to the OM&S management system, | Yes/No
necescary?
Does your orZanization take corrective actions appropriate
to the effects or potential effects of the incidents or Yes/No

nonconformities encountered? | _ |
In what form does your arganization retain durunlpmcd information evidence of

a| the nature of the ingddents or noncanformities and any Yoshbia
subsequent actions taken? _ v
bl  the resubss of any action and carrective action Incliding Yes/hio

their effectiveness?
Hiw is this information communicated to relavant werkers,
and, whare agplicable, workers representatives, and other Yes/No
intarested pacties?
Additional Notes:

10.3 Continual improvement

Rederence in your s s Area of
VERIFICATION

Lystem concerny

IS0 450012018 Requirements

How does your organization continually improve the
suitability, adequacy and effectiveness of the OHES Yes/No
| management system? il

How daes your organization:

a| enhance DH&S performance? \'n.»‘r_{_a

b} promote a culture that supports the DH&S Yos/No

103 ranagerment system?

¢} promete the participation of workers in mplementing
actions for continual mprovement of the OH&S Yes/Na
managerment system?

d] communicating the results of continual improvement Yes/No
workers and if appropriate workers representatives?

2] mairtain and retain documentad Information as Yes/Na
evidence of continual imaravernant?

Additional Notes: -
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Lampiran 5. Surat Kesediaan Tempat Penelitian

GdOFO@

ENERGY

Nomor : 328/SI1S/SERA/HRGA/EXT/IV/2023
Perihal - Kesediaan Tempat Penelitian
Kepada Yth,

Dekan Fakultas Sains, Teknologi, dan Kesehatan
Up. Firdhaus Hari Saputro Al Haris, S.T.M.Eng.

Di_
Tempat
Dengan Hormat,

Menindak lanjuti surat yang kami terima dengan Nomor: 155/FSTKID/Usahid-Ska/lV/2023 perihal
permohonan ijin penelitian. Dengan data mahasiswa sebagaimana berikut

No Nama | NIM Program Studi
1 | Anang Novida Harinurdin |~ 2020052002 Teknik Industri

Bersama ini kami sampaikan kepada Bapak/lbu bahwa kami bersedia menerima Mahasiswa
tersebut untuk bisa melaksanakan penelitian di PT. Saptaindra Sejati Site SERA.
mengikuti ketentuan dan peraturan yang telah berlaku di PT. Saptaindra Sejati Site SERA.

Demikian disampaikan agar menjadi perhatian, Atas kerjasamanya diucapkan terimakasih.

PT. Saptaindra $
Hormat kami,
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