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ABSTRAK

Turnover intention (keinginan berpindah kerja) merupakan kecenderungan
atau niat individu untuk meninggalkan organisasi dengan berbagai alasan yang
salah satunya keinginan untuk mendapatkan pekerjaan yang lebih baik. Penelitian
ini bertujuan untuk menguji pengaruh jam kerja lembur dan leader member
exchange terhadap turnover intention departemen finishing karyawan PT Ungaran
Sari Garments. Sampel yang diambil yaitu sebanyak 144 karyawan departemen
finishing. Teknik pengambilan sampel menggunakan rumus slovin dengan teknik
analisis data yaitu regresi linier berganda menggunakan program SPSS 25. Dimana
diperoleh hasil bahwa jam kerja lembur berpengaruh positif dan signifikan terhadap
turnover intention, sedangkan Imx berpengaruh negatif dan signifikan terhadap
turnover intention. jam kerja lembur dan /eader member exchange berpengaruh
secara simultan atau bersama sama terhadap variabel dependen yaitu turnover

intention karyawan departemen finishing pt usg.

Kata kunci: jam kerja lembur, leader member exchange, turnover intention.
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ABSTRACT

Turnover intention refers to an individual's tendency or intention to leave an
organization for various reasons, such as the desire to secure a better job. This study
aims to examine the effects of overtime and leader-member exchange on the turnover
intentions of employees in the finishing department of PT Ungaran Sari Garments. The
sample consisted of 144 employees from the finishing department. The sampling
technique employed the Slovin formula, combined with the data analysis technique of
multiple linear regression, using the SPSS 25 program. The results show that overtime
has a positive and significant effect on turnover intention, while LMX has a negative
and significant impact on turnover intention. Overtime and leader member exchange
simultaneously influence the dependent variable, namely the turnover intention of
employees of the finishing department of PT Ungaran Sari Garments.

Keywords: Overtime, Leader Member Exchange, Turnover Intention.
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