DAFTAR PUSTAKA
Amir, H. (2022). Kegiatan Bisnis Dalam Era Globalisasi Dan Dampak Perubahan
Tekhnologi Pada Bisnis. JFomas (Jurnal Fokal Penelitian Manajemen &
Sekretari), 1(1), 48-55.

Anjani, F. V., & Mulyana, A. (2024). Analisa Pengaruh Overtime terhadap Kinerja
Karyawan Pada PT. Pungkook Indonesia One di Kabupaten Grobogan Jawa
Tengah. 292(1), 20-29. http://dx.doi.org/10.21776/jki.2024.03.1.23.

Apriliyandari, T., & Herachwati, N. (2023). Impact of supervisor support on
workers’ turnover intention PT. Sinar Wijaya Polywood Industries: Job
satisfaction as a moderator. Agrimor, 8(4), 180-187.

https://doi.org/10.32938/ag.v814.2094

Bae, S. H., & Fabry, D. (2014). Assessing the relationships between nurse work
hours/overtime and nurse and patient outcomes: Systematic literature review.
Nursing Outlook, 62(2), 138-156.
https://doi.org/10.1016/j.outlook.2013.10.009

Barliana, M. S., P., D. C., & Paramita, B. (2014). The Urban Quality , Public Space
, and Social Capital : Departing from Comparison of Three Cities M . Syaom
Barliana Diah Cahyani P . Beta Paramita Architectural History Theory and

Dwelling Culture Research Group Department of Architectural Education
Indo. 4(10), 180—190.

Budun, M., Amberi, M., & Rahmawati, E. (2021). Turnover Pada Pt. Jasapower
Indonesia.  Jurnal  Bisnis  Dan  Pembangunan, 10(2), 38.
https://doi.org/10.20527/jbp.v10i2.10958

Dulebohn, J. H.,, Bommer, W. H., Liden, R. C., Brouer, R. L., & Ferris, G. R.
(2012). A Meta-Analysis of Antecedents and Consequences of Leader-
Member Exchange: Integrating the Past With an Eye Toward the Future.
Journal of Management, 38(6), 1715-1759.
https://doi.org/10.1177/0149206311415280

66



Ghozali. (2018). Aplikasi analisis multivariate dengan program IBM SPSS.
Semarang : BPUD.

Hakim, F. (2016). Analisa Faktor-Faktor yang Mempengaruhi Turnover Intention
dan Kinerja Karyawan Outsourcing. Jurnal Dinamika UMT, 1(2), 66.
https://doi.org/10.31000/dinamika.v1i2.579

Husein Umar. (2013). Metode Penelitian untuk Skripsi dan Tesis. Rajawali.

Ida Bagus Putu Titiksa Ksama, & I Made Artha Wibawa. (2016). PENGARUH
LEADER-MEMBER EXCHANGE, ROLE STRESS DAN PERCEIVED
ORGANIZATIONAL SUPPORT TERHADAP TURNOVER INTENTION.
5(10), 6174-6200.

Indriantoro, N., & Supomo, B. (2013). Metodologi penelitian bisnis untuk
akuntansi dan manajemen. BPEE-YOGYAKARTA.

Juliandi, A., Irfan, & Manurung, S. (2014). Metodologi penelitian kuantitatif:

Untuk ilmu-ilmu bisnis. Citapustaka Media Perintis.

Juliani, K., & Nopiyani, P. E. (2024). Pengaruh Beban Kerja, Overtime,Dan Stres
Kerja Terhadap Turnover IntentionKaryawan Di PT. BPR Indra Candra
Singaraja. INNOVATIVE: Journal Of Social Science Research ,4(3),202-215.

Junaidi, A., Sasono, E., Wanuri, W., & Emiyati, D. W. (2020). The effect of
overtime, job stress, and workload on turnover intention. Management Science

Letters, 10(16), 3873-3878. https://doi.org/10.5267/j.ms1.2020.7.024

Kartika, G., & Purba, D. E. (2018). Job satisfaction and turnover intention: The
mediating effect of affective commitment. Psychological Research on Urban

Society, 1(2), 100. https://doi.org/10.7454/proust.v112.34

Khoirul Anam, Javier Rizqi Baiturrahman, Bagus Alamsyah Bahari, & Moch. Isa
Anshori. (2023). Pertukaran Anggota dan Pemimpin (Leader Member
Exchange). Journal of Management and Social Sciences, 2(3), 163—182.
https://doi.org/10.55606/jimas.v2i3.398

67



Kurniawaty, K., Ramly, M., & Ramlawati. (2019). The effect of work environment,
stress, and job satisfaction on employee turnover intention. Management

Science Letters, 9(6), 877-886. https://doi.org/10.5267/j.ms1.2019.3.001

Little, L. M., Gooty, J., & Williams, M. (2016). The role of leader emotion
management in leader-member exchange and follower outcomes. Leadership

Quarterly, 27(1), 85-97. https://doi.org/10.1016/j.leaqua.2015.08.007

Manurung, R. M. (2018). PENGARUH LEADER-MEMBER EXCHANGE PADA
TURNOVER INTENTION DENGAN KEPUASAN KERJA SEBAGAI
VARIABEL MEDIASI (Studi Pada Karyawan PT. Bina Busana Internusa
Semarang). In Nucleic Acids Research (Vol. 6, Issue 1).

Ni Luh Putu Tita Yanthi Agustini, & Made Subudi. (2018). KOMITMEN
ORGANISASIONAL TERHADAP TURNOVER INTENTION KARYAWAN
Fakultas Ekonomi dan Bisnis Universitas Udayana ((Unud ), Bali , Indonesia
PENDAHULUAN Salah satu usaha yang berkembang pesat dan memberikan
pengaruh besar terhadap masyarakat adalah usaha yang. 7(12), 6703—6730.

Novak, M. A., & Graen, G. B. (1987). Perceived Leader Control as a Moderator of
Personal Leader Resources Contributing to Leader-Member Exchange.
Academy — of  Management  Proceedings, 1987(1), 206-209.
https://doi.org/10.5465/ambpp.1987.17534154

Novitasari, M. (2022). Outsourcing Turnover Analysis at PT Bank Negara
Indonesia’s Digital Operational Division. KnE Social Sciences, 2022, 292—
311. https://doi1.org/10.18502/kss.v719.10946

Nugraha, D. (2019). Pengaruh Leader Member Exchange (LMX) dan Work Life
Balance terhadap Turnover Intention karyawan divisi produksi di PT Mustika

Dharmajaya". Agora, 7(2), 6. https://doi.org/10.1002/job.21

PRIMATURI, K. (2022). Pengaruh Overtime Dan Workload Terhadap Turnover
Intention  Dengan  Job  Stress  Sebagai Variabel = Mediasi.
http://eprintslib.ummgl.ac.id/3831/%0Ahttp://eprintslib.ummgl.ac.id/3831/1/

68



18.0101.0137 COVER BAB 1 BAB 1I BAB IIIl BAB V DAFTAR
PUSTAKA - Nia Prima.pdf

Rahmat, A., & Handayani, R. (2022). Pengaruh Leader-Member Exchange
terhadap Perilaku Penarikan Psikologis dengan Pemberdayaan Psikologis
sebagai Intervening. Agustus, 1(3), 200-214.

http://www.jkmk.akademimanajemen.or.id

Raymond Andrew Noe, John R. Hollenbeck, Gerhart, Barry, & Wright. (2018).
Human Resource Management 11Th Edition. McGraw-Hill Education; 11th

edition.

Rochmanu, A. (2018). Pengaruh Motivasi, Kelelahan, Kesehatan Dan Stres Kerja
Pada Jenis —Jenis Kerja Lembur Terhadap Kinerja Pekerja.

Roshan, P. A. A.; & Ida Bagus Sudiksa. (2019). PERAN BRAND IMAGE
MEMEDIASI PENGARUH CELEBRITY ENDORSER TERHADAP
PURCHASE INTENTION. 8(8), 5164-5181.

Saptutyningsih, E., & Setyaningrum, E. (2019). Penelitian Kuantitatif: Metode dan

Alat Analisis.

Sari, D., & Susanto, S. (2019). Mengungkap Tingginya Turnover Intention Pt. Wbs
Semarang. Solusi, 17(2), 165—178. https://doi.org/10.26623/.v17i2.1462

Sejati, Y. M. (2019). Pengaruh resiliensi dan stres terhadap turnover intention.

Jurnal Mahasiswa Psikologi, 1(3), 80-91.

Sugiyono. (2008). Metode Penelitian Pendidikan: Pendekatan Kuantitatif,
Kualitatif, dan R & D. (p. 334).

Sugiyono. (2018). Metode penelitian kuantitatif, kualitatif dan kombinasi (mixed
methods). Bandung: Alfabeta.

Sugiyono. (2019). Metode Penelitian Kuantitatif, Kualitatif Dan R &D. Bandung:
Alfabeta.

Suharsimi Arikunto. (2013). PROSEDUR PENELITIAN : SUATU PENDEKATAN

69



PRAKTIK. JAKARTA : RINEKA CIPTA.

Syafaatun, O., & Yuliantini, T. (2023). The Effect of Work Stress, Organizational
Commitment, and Job Satisfaction on Turnover Intention. Jurnal Ilmiah

Manajemen Dan Bisnis, 9(1), 133. https://doi.org/10.22441/jimb.v9i1.19657

Tan, K.-L., Sim, P.-L., Goh, F.-Q., Leong, C.-M., & Ting, H. (2020). Overwork and
overtime on turnover intention in non-luxury hotels: Do incentives matter?
Journal of Hospitality and Tourism Insights, 3(4), 397-414.
https://doi.org/10.1108/JHTI-09-2019-0104

Terpstra-Tong, J., Ralston, D. A., Treviio, L. J., Naoumova, 1., de la Garza
Carranza, M. T., Furrer, O., Li, Y., & Darder, F. L. (2020). The Quality of
Leader-Member Exchange (LMX): A Multilevel Analysis of Individual-level,
Organizational-level and Societal-level Antecedents. Journal of International

Management, 26(3), 100760. https://doi.org/10.1016/j.intman.2020.100760

Tjiabrata, F. R. (2022). Anitha Paulina Tinambunan (Hal. 24-33) Pengaruh Beban
Kerja. Jrak, 8(1), 24-33.

Wanviano, F., Tambunan, D., & Rukhviyanti, N. (2024). Pengaruh Overtime ,
Pelatihan Kerja Terhadap Kinerja Karyawan Pada PT . Nagamas Kurnia
Sejahtera The Effect of Overtime , Job Training on Employee Performance at
PT . Nagamas Kurnia Sejahtera. 15(225), 659—-669.
https://doi.org/10.33059/jseb.v1513.10736

Wardono, T. L., Supriyadi, A., & Nugraheni, K. S. (2024). Pengaruh beban kerja
perceived organizational support dan work life balance sebagai prediktor
turnover intention di cv tirta fertindo pratama. Owner, 8(1), 119-129.

https://doi.org/10.33395/owner.v8il1.2053

Widyaningsih, R. U., & Saptoto, R. (2019). Peran Leader-Member Exchange
(LMX) dan Occupational Stress untuk Memprediksi Intensi Turnover. Gadjah
Mada Journal of Psychology (GamaJoP), 5(1), 7.
https://doi.org/10.22146/gamajop.47979

70



Wirandono, T. U. (2023). Pengaruh Overwork, Overtime, Supervisory Support, dan
Incentive Pada Employee Turnover intention di O&M Company PLTU
Tanjung Jati B Jepara.

Zuhriyani, Z. (2022). Pengaruh Leader Member Exchange (Lmx) Terhadap Etos
Kerja Dengan Komitmen Organisasi Sebagai Variabel Moderator Pada Guru
Sekolah Dasar Negeri Di Kabupaten Muaro Jambi. Jurnal Manajemen
Terapan Dan Keuangan, 11(04), 871-882.
https://doi.org/10.22437/jmk.v11i04.18162

Zulfa, N. (2021). Pengaruh Leader Member Exchange (LMX) terhadap Kinerja
Karyawan melalui Kepuasan Kerja pada PT. Berlian Jasa Terminal Indonesia.
Jurnal Ilmu Manajemen, 9(1), 414. https://doi.org/10.26740/jim.vOnl.p414-
424

71



