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ABSTRAK

PENGARUH BUDAYA KERJA, KEDISIPLINAN, DAN SEMANGAT KERJA
TERHADAP KINERJA KARYAWAN PADA DINAS PERDAGANGAN
DAN KOPERASI USAHA KECIL DAN MENENGAH
KABUPATEN WONOGIRI
Penelitian ini bertujuan untuk menganalisis pengaruh budaya kerja, kedisiplinan,
dan semangat kerja terhadap kinerja karyawan pada Dinas Perdagangan dan Koperasi
Usaha Kecil dan Menengah Kabupaten Wonogiri. Penelitian ini menggunakan jenis
penelitian deskriptif dengan pendekatan kuantitatif. Populasi dalam penelitian
adalah seluruh karyawan Dinas Perdagangan dan KUKM Kabupaten Wonogiri
sejumlah 244 orang. Teknik pengambilan sampel dilakukan dengan metode non-
probability sampling dengan convenience sampling dan menggunakan rumus slovin
sehingga sampel yang digunakan adalah 155 orang. Hasil penelitian ini
menunjukkan bahwa budaya kerja, kedisiplinan, dan semangat kerja secara
simultan berpengaruh terhadap kinerja karyawan pada Dinas Perdagangan dan
KUKM Kabupaten Wonogiri. Namun, hanya kedisiplinan dan semangat kerja yang
berpengaruh positif dan signifikan terhadap kinerja karyawan pada Dinas

Perdagangan dan KUKM Kabupaten Wonogiri.

Kata kunci: Budaya Kerja, Kedisiplinan, Kinerja Karyawan, Semangat Kerja
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ABSTRACT

THE EFFECT OF WORK CULTURE, DISCIPLINE, AND WORK ETHICS
ON EMPLOYEE PERFORMANCE AT THE DEPARTMENT OF TRADE
AND COOPERATIVES FOR SMALL AND MEDIUM ENTERPRISES OF

WONOGIRI REGENCY

This study aims to analyze the influence of work culture, discipline, and
work ethics on employee performance at the Department of Trade and
Cooperatives for Small and Medium Enterprises of Wonogiri Regency.This
is a descriptive study with a quantitative approach. The population is all 244
employees of the Department of Trade and Cooperatives for Small and
Medium Enterprises of Wonogiri Regency. The sampling technique
employed a non-probability sampling method, specifically convenience
sampling, along with the Slovin formula, which resulted in a sample size of
155 employees. The results indicate that work culture, discipline, and work
ethics simultaneously influence employee performance at the Department
of Trade and Cooperatives for Small and Medium Enterprises of Wonogiri
Regency. However, only discipline and work enthusiasm had a positive and
significant impact on employee performance at the Wonogiri Regency
Trade and Cooperatives and SMEs Office, while work culture did not.
Keywords: Work Culture, Discipline, Employee Performance, Work Morale
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